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“Tips to Reduce Your Energy Costs” Al
dl.11-12-2025 < AL sy (AR 04:00 &l 06:00 seils HAR{lIUA AH AR €le vild “Tips to
Reduce Your Energy Costs” [A44 Gu2 15 A{l-Uae] 2Udioy-L 521 2012, 6yl sl 2l 291 Hegloyd gL,

l . e 4 . q _\

!

“Export Documentation and Incoterms 2020" i3 {l-u:
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SVUM 2026 International Trade Show {Hzl41z vid AlmAdldl ey,  INTERNATIONAL TRADE SHOW
6441 30 La0L 2121 2ALAL 2ULR 300+ Forieign Buyers 152 26411 9. A GLOCAL TRADE EXCHANGE PLATFORM
AP dUI2 GRS HEHO AU 2leq Heezzloy vuldl@iad, dle Jeszila sididloiad, 424l Ozl
iUl Do e AL DesZle DAURAUA U 21575 A5 LA 89 e dAHIH DidIl2ALA Uldll
Yo (e, 2e 9.
11" to 13" February 2026
14" to 15" February 2026

AMC Shopping Fectival Ground, Sindhu Bhavan Road, Ahmedabad.

" '
D 22 gosEly ANAfAN2Auc —

| B Type Stall | | C Type Stall | | D Type Stall |
3 Side Open 36 Sq. Mtr. 2 Side Open 18 Sq. Mtr. 1 Side Open 09 Sq. Mtr.
Rs. 11000/- X 36 mtr. =Rs.396000/- Rs. 11000/-X 18 mtr. =Rs.297000/- Rs.11000/-X 09 mtr. =Rs. 99000/-
25 % 3 side open Cost =Rs. 99000/- 15 % 2 side open Cost =Rs. 29700/- 18% GST Charge =Rs. 17820/-
18% GST Charge =Rs. 89100/- 18% GST Charge =Rs. 40986/- Final Cost =Rs.116820/-
Final Cost =Rs.584100/- Final Cost =Rs.268686/-

AA[HAL, 2AUAL 2214 A6 d5 o5 521941 14 2UUA Aozl dub 5220 p1AAL WAl Aoz Aslall.
Shri. Deep Rathod, Mo. 9426743752 | hitps://www.svumshow.com

2214 615 SAAAL WIS 510 AAR{IAUA 20 EA AlSd 2] Hadl asi ol

ESIC Update as per Code on Social Security, 2020

To: All Employers/HR Representatives

» ESICisapplicable only on Basic + DA+ Retaining Allowance.

» Example: If an employee's gross salary is Rs.36,000/- month but Basic + DA is Rs.18,000/- month,
ESIC will apply and contributions must be paid on Rs.18,000/-. This rule is effective from
Dt.10/12/2025, so registration should be completed by Dt.31/12/2025.

» Existing ESIC Members: If an employee earns Rs.20,000/-month gross and contributions are being
paid on Rs.20,000/-, but Basic is Rs.14,000/- + Allowances Rs.6,000/-, then ESIC contributions

should be paid only on Rs.14,000/- not Rs.20,000/-.

» Mandatory Registration: All educational institutions and hospitals/medical establishments in
implemented areas mustregister for ESIC by Dt.31/12/2025.

» Non-Implemented Areas: No registration required until notification is issued.

» Hazardous Activity Units: Even with one employee, must obtain ESIC code by Dt.31/12/2025.

Wd QR(A.... cl1ey YR, 2 YR(Ad...
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Implementation of Four Labour Codes to Simplify and Streamline
Labour Laws

Government Announces Implementation of Four Labour Codes to Simplify
and Streamline Labour Laws

Four Labour Codes Herald Transformational Change: Better Wages, Safety,
Social Security & Enhanced Welfare for India’s Workforce

Codes lay the foundation for a protected, future-ready workforce and resilient industries,
boosting employment and driving labour reforms for Aatmanirbhar Bharat

Codes aligns India’s labour ecosystem with global standards, ensuring social justice for all workers

In a historic decision, the Government of India has announced the implementation of the four
Labour Codes - the Code on Wages, 2019, the Industrial Relations Code, 2020, the Code on Social Security,
2020 and the Occupational Safety, Health and Working Conditions Code, 2020 with effect from 21st
November 2025, rationalising 29 existing labour laws. By modernising labour regulations, enhancing
workers' welfare and aligning the labour ecosystem with the evolving world of work, this landmark move
lays the foundation for a future-ready workforce and stronger, resilient industries driving labour reforms
for Aatmanirbhar Bharat.

Many of India's labour laws were framed in the pre-Independence and early post Independence
era (1930s-1950s), at a time when the economy and world of work were fundamentally different. While
most major economies have updated and consolidated their labour regulations in recent decades, India
continued to operate under fragmented, complex and in several parts outdated provisions spread across
29 Central labour laws. These restrictive frameworks struggled to keep pace with changing economic
realities and evolving forms of employment, creating uncertainty and increasing compliance burden for
both workers and industry. The implementation of the four Labour Codes addresses this long-pending
need to move beyond colonial-era structures and align with modem global trends. Together, these Codes
empower both workers and enterprises, building a workforce that is protected, productive and aligned
with the evolving world of work - paving the way for a more resilient, competitive and self-reliant nation.

A comparison of the labour ecosystem, before and after the implementation of the Labour Codes, is as

follows:

Pre Labour Reforms Post Labour Reforms

Formalisation of No Mandatory appointment Mandatory appointment letters to
Employment letters all workers.

Written Proof will ensure
transparency, job security and fixed
employment.

Social Security Liimited Social Security Under Code on Social Security,
Coverage Coverage 2020 al workers includings GIG &
piaiform workers to get sociai
security coverage.

All workers will get PF, ESIC, Insurance,
and other social security benefits.
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Pre Labour Reforms

Post Labour Reforms

Minimum
Wages

Minimum wages applied
only to scheduled
industries/employments;

large sections of workers
remained uncovered

Under the Code on Wages, 2019, all
workers to receive a statutory right

minimum wage payment.

Minimum wages and timely
payment will ensure financial
security.

Preventive
Healthcare

No Legal requirement for

employers to provide free

annual health check-up to
workers

Employers must provide all workers
above the age of 40 years with a
free annual health check-up.

Promote timely preventive
healthcare culture

Timely
Wages

No mandatory compliance
for employers payment of
wages

Mandatory for employers to
provide timely wages,

ensuring financial stability, reducing
work stress and boosting overall
morale of the workers.

Women
workforce
participation

Women's employment in night
shifts and certain
occupations was restricted

Women are permitted to work at
night and all type of work across all
establishments, subject to
their consent and required safety
measures.

Women will get equal opportunities
to earn higher income - in high
paying job roles.

ESIC Coverage

ESIC coverage was limited
to notified areas and specific
industries; establishments
with fewer than 10 employees
were generally excluded, and
hazardous process units did not
have uniform mandatory ESIC
coverage across India

ESIC coverage and benefits are
extended Pan-India - voluntary for
establishments with fewer than 10
employees, and mandatory for
establishments with even one
employee engaged in hazardous
processes.

Social protection coverage will be
expanded to all workers.

Compliance
Burden

Multiple registrations, licenses and
returns across various

lakhniir |
Al wrun

Single registration, PAN-India
single license and single return.

Simplified processes and reduction
in Compliance Burden.

ku&u 012 : 04/2025-2026, dlw : 23/12/2025
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Benefits of Labour Reforms Across Key Sectors:

1. Fixed-Term Employees (FTE) :
» FTEs to receive all benefits equal to permanent workers, including leave, medical, and social
Security.
» Gratuity eligibility after just one year, instead of five.
» Equal wages as permanent staff, increasing income and protection.
» Promotesdirect hiring and reduces excessive contractualisation

2.Gig & Platform Workers :
» "Gigwork", "Platform work", and "Aggregators" have been defined for the first time.

» Aggregators must contribute 1-2 % of the annual turnover, capped at 5% of the amount
paid/payable to gig and platform workers.

» Aadhaar-linked Universal Account Number will make welfare benefits easy to access, fully
portable, and available across states, regardless of migration.

3. Contract Workers :

» Fixed-term employees (FTE) will increase employability and ensure social security, legal
protection like benefits equal to permanent employees.

v

Fixed-term employees will become eligible for gratuity after one year of continuous service.
» Principal employer will provide health benefits and social security benefits to contract
workers.
» Workers to get free annuai heaith check-up.
4. Women Workers :
» Genderdiscrimination legally prohibited.
» Equal pay for equal work ensured.
» Women are permitted to work night shifts and in all types of work (including underground

mining and heavy machinery), subject to their consent and mandatory safety measures.

» Mandatory women's representation in grievance redressal committees

» Provision to add parents-in-law in Family Definition of Female employees, expanding dependent
coverage and ensuring inclusivity.

5. Youth Workers :

» Minimum wage is guaranteed for all workers.

» Allworkers to get appointment letters, - promoting social security, employment history and formal
employment.

» Worker exploitation by employers is prohibited-payment of wages during leave has been made
mandatory.

» Toensure adecent standard of living, workers will receive wages as per the floor wage determined
by the Central Government.

Uid YRA&.... oty YRAAd... 22 QR (Ad...
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6. MSME Workers :

» AllMSME workers covered under the Social Security Code, 2020, eligibility based on employee
count.

» Minimum wage guaranteed for all workers.

» Workers will have access to facilities such as canteens, drinking water, and rest
areas.

» Provisions for standard working hours, double overtime wages, and paid leave.

» Timely wage payment ensured.

7.Beedi & Cigar Workers :
» Minimum wages guaranteed for all.
» Working hours capped at 8-12 hours per day, 48 hours per week has been capped.
» Overtime Work beyond prescribed hours, to be consent based and pay at least double the normal
wage rate.
» Timely payment of wages ensured.
» Workers eligible for Bonus after completing 30 days of work in a year.

8. Plantation Workers :

» Plantation workers are now brought underthe OSHWC Code and the Social Security Code.
Labour Codes apply to plantations with more than 10 workers or 5 or more hectares.
Mandatory safety training on handling, storing, and using chemicals.
Protective equipment mandatory to prevent accidents and chemical exposure.
Workers and their families to get full ESI medical facilities; Education facilities for their children
are also guaranteed.

9. Audio-Visual & Digital Media Workers :
» Digital and audio-visual workers, including journalists in electronic media, dubbing artists,
and stunt persons will now receive full benefits.
» Mandatory appointment letter for all workers - clearly stating their designation, wages, and
social security entitlements.

vyvyywyy

» Timely payment of wages ensured.
» Overtime Work beyond prescribed hours, to be consent based and pay at least double the
normal wage rate.
10. Mine Workers :
» The Social Security Code treats certain commuting accidents as employment related,
subject to conditions of time, and place of employment.
» Central Government notified standards to standardize workplace occupational safety and

Pup— | Pr——

heaith conditions.

Health safety for all workers will be ensured. Free annual health check-up will be provided.

Limit on working hours setto 8 to 12 hours per day, 48 hours per week to ensure health and work-
life balance.

vy
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11. Hazardous Industry Workers :

>
>
>

>

All workers will receive free annual health check-ups.

Central Government will frame national standards for better safety of workers.

Women can work in all establishments, including underground mining, heavy machinery, and
hazardous jobs, ensuring equal job opportunities for all.

Mandatory safety committee at each site for on-site safety monitoring, and safe handling of
hazardous chemicals ensured.

12. Textile Workers :

>

>

>

All Migrant Workers (direct, contractor-based and self-migrated) to get Equal wages, welfare
benefits and PDS portability benefits.

Workers can raise claims for upto 3 years for settlement of pending dues,facilitating flexible and
easy resolution.

Provision for double wages for workers for overtime work.

13.IT&ITES Workers:

4
>
4

>
4

Release of Salary mandatory by the 7th of every month. Transparency and trust ensured.

Equal pay for equal work made mandatory, women's participation is strengthened.

Facility for women to work night shifts in all establishments - women to get opportunity to earn
higherwages.

Timely resolution of harassment, discrimination, and wage related disputes.

Guarantee of social security benefits through fixed-term employment and mandatory
appointment letters.

14. Dock Workers:

4
>
4

>
>

All Dock workers to get formal recognition, Legal Protection.

Mandatory appointment letters to guarantee social security benefits.

Provident fund, pension, and insurance benefits ensured for all, whether contract or
temporary dock workers.

Employer-funded annual health check-ups mandatory.

Dock workers to get mandatory medical facilities, first aid, sanitary and washing areas, etc.,
to ensure decent work conditions and safety.

15. Export Sector Workers :

>

4
4

Export sector fixed term workers to receive gratuity, provident fund (PF), and other social
security benefits.

Every worker to have the option of availing annual leaves after 180 days of work in ayear.

Every worker to get right to timely wage payment and no unauthorized wage deductions and
no wage ceiling restrictions.

*«  Women allowed to work in night shifts with consent, ensuring opportunity to earn higher
income.

« Safety and welfare measures include mandatory written consent, double wages for
overtime, safe transportation, CCTV surveillance, and security arrangements.
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Beyond the major welfare initiatives already highlighted, the Labour Codes
introduce several further reforms that strengthen worker
protection and simplify compliance for employers:

« National Floor Wage to ensure no worker receives a wage below the minimum living standard.

+ Gender-neutral pay and job opportuniteis, explicitly prohibiting discrimination-including against
transgender persons.

* Inspector-cum-Facilitator system, shifting enforcement towards guidance, awareness and
compliance support rather than punitive action.

+ Faster and predictable dispute resolution, with two-member Industrial Tribunals and the option
to approach tribunals directly after conciliation.

+ Single registration, single licence and single return across safety and working conditions
requirements, replacing multiple overlapping filings.

+ National OSH Board to set harmonised safety and health standards across sectors.

* Mandatory safety committees in establishments with 500+ workers, improving workplace
accountability.

* Higher factory applicability limits, easing regulatory burden for small units while retaining full
safeguards for workers.

In line with the wide-ranging consultations carried out during the drafting of the Labour Codes, the
Government will likewise engage the public and stakeholders in the framing of the corresponding rules,
regulations, schemes, etc. under the Codes. During transition, the relevant provisions of the existing
labour Acts and their respective rules, regulations, notifications, standards, schemes, etc. will continue to
remain in force.

Over the past decade, India has expanded social-security coverage dramatically, rising from about 19%
of the workforce in 2015 to more than 64% in 2025, ensuring that protection and dignity reach workers
across the country, and also earning recognition in the global arena for this milestone achievement in
social protection. The implementation of the four Labour Codes marks the next major step in this
trajectory, further widening the social-security net and embedding portability of benefits across states and
sectors. With expanded social security, stronger protections and nationwide portability of entitlements,
the Codes place workers, especially women, youth, unorganised, gig and migrant workers, firmly at the
centre of labour governance. By reducing compliance burden and enabling flexible, modem work
arrangements, the Codes boost employment, skilling and industry growth, reaffirming the Government's
commitment to a pro-worker, pro-women, pro-youth and pro-employment labour ecosystem.
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DEVELOPMENT LTD.

Vlled N2 Jos1252AR SddUNce dlHISs [eiy
Ia vlad odclle ‘A

Vg Y22 Segl2sA IAANH2 . €35 ARARAL (S HIZ Add S1TReL 8. H1HIA PAULAHI 21U 69 5 el AHA]
2iHs UALAL ULRILAL 41230 614 9 21 szl [Aeon 255 211 9. Ul 20aa S5l25AR gARL 44l Advance
Technology 4o DS TRP el {1221 Guaiol s2alle s8] sami 20 8 241 d1L 122 Highly Accuracy
L dusy $u-Al gL Wi (5) Al Rrdredt-2 ARZlanu 8. (12 wiz - ez uz et sl sl q2d L dld
Y1)

.
D 24 gosE A=A —

ogell Hl22ui siuR Ustedl 3221 suudiui sl dgidl sid uidiamd w21s1 4did 5120 OEIDL  wid 461
A 6 521l A . 2l 241 [0 QT 1AL 9,

Adl {123l w3 {2 Yorordl 264

-15mm - 2000/- + 350/- #{122 sizcl 24 2la A + 400/- (562242 + 18% GST.
-20mm - 3950/- + 350/- #1232 sizcl 24 2la w3 + 480/- (5622 42 + 18% GST.
-25mm - 5150/- + 350/- #1232 sizcl 2i 2la A + 525/ (562242 + 18% GST.
-40mm - 11900/~ + 350/- 4|22 stzcl 21 2{la w2 + 18% GST.

-50mm - 16900/- + 350/- 422 stzcl 21 2{la 2 + 18% GST.

6% AL el {122 o B dwliad i Hl2R RSB OEIDL wiaig]l vidlel 244 stgadil 384, A Uzl 5
Al wteiler {122 1 1Al 44102 411 HI2 604 269 d21L U4eZ] Asadid Ul 26,

Al -
oy wisHl Vil Aque A B dull wiiell Hl22 §12To Alsy dauni 1l <Al8. sld 67 HisH (M2 HrS2

Raarser) < 2112124 212034 44 019 S AL dwil Wzl woHl2z 200 A5y dami viaal él.

21159 Oesz2le vidlloia 21 AAUEQA WAMs 41zl sog (PHC, L-213) Hi 241U <14 4syoi<l OPD
H[AI2ALAL AL A U511 DU U ACA LA [Aeddl s, 2UUAL SUAHD 5IH 5241 SIHE1RALSDA WAHS A4z
Sec (A9 WAl LUl ddL 20548 AU Al 21994 A1 A A4l dsydlsy 52211,

Guaod YAkl _ —
K vl [Arpud loflailid eaizl (A:9es (Hsd) OPD AAL AUYAHL 2449, s aat el Oy
K 225 W12l dlded [zl dAL 412912 5291HT 2143, [ Ues (HEd)
* BLL, BAZl, SHOU AL U2l 22 4012l U12A1Z 52AUHI 242,
* ol dl. duldAIHi vUa. ANy
* &I.ELLG{}ZTQHT AU 3. 20/- (422 £l5) rmr«;i%l AL AULAAULHI UL, (604 : 02:00 #{l 05:00 53]
K50 LA S 2e], ey 52l UM, A2 GU GILL el US dl 2isL Qal. =
* 22l vtivini vagl (gugl) w di szl 2l [amqlf el amm}
* ECG s U2zl AUl 3. 20/- dusy vAsloy slez22<dl (A8 up GuaoH 9. (ICLTERS RN

illca Fos2Llr iz &
.—. 2iAIlact viRIiS 2ARUIR Sog
43, .3U.SLRAL. ARe, ed, AHELALE - 3¢R ¥aU.
AL -l : 9409367407, &l <. : 22871202
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D 24 gos A=A —
vlleq ARe JoskResA Saddudce dlHles
Ia vlad od2lle

Blled O3l BRAANAAUAAL 4 AZ14HI U 2100

wUAL HHL-AqAq AL 2129 D2UDE ] [A2AIZHL ME2Ud 2U4AL HIZ U6 Hes2Zle Adldloia-l
o dZl4ui sa/ods ied A2 MGRUAA i1 DU AUAL HHL-ALAPEAL AGLOU UAIZ 57 25191 2ALHIZ vHLzA
e s22]A DALA|AUAAL AAZLAMT 5A/0AS Dled ALD2 NERLA LUUALAL AL A1 18 % GST A {124 o701 29,

HIRs 6@l 2 (is €ls) s @2l €2
A5 —— — :
0Qs 2 4l 542 6ds Bles AL02 544
sdl2z Usy | 06 X 18.5 cm 3.779/- | 3.1298/- 3.9346/- | 3. 15576/-
©lg Usy 12 X 18.5 cm 3.1558/- | 3.2336/- 3.18691/- | 3.28037/-
54 Usy 24 X 18.5 cm 3.2596/- | 3.3894/- 3.31152/- | 3.46728/-

Allls op@Zldel M1 12 ALl MEzid Guz 02 HlEALAl MEUd 9512 DUUAML 2UALL. ox<lL 518 Alsy
CEIETEPIEHRTHN 21321d-Al 18 % GST A8l 4l ®ld 01-04-2025 ¢l 31-03-2026 Yl vinani duni 21adl.

HURs Wl ofladl wieonel sl 2gud ez 530 2L Hidldl €14 dil w24l Ay 3.11500/- + 18 % GST

2 o1l M&RUA (2 511 IR 24l €id dl 3.7500/- + 18 % GST WAL Alsy cwidl,

A.S. INDUSTRIAL
CORPORATION A.S. INDUSTRIES
___'--.._‘- SINCE 19296 l 1sCOo 920012015 N ke
wwww._asindustrialcorporation.com wwww_asindustrialcorporation.com
ELECTROPLATING SERVICES SERVICES
= ELECTROLESS NICKEL > POWDER COATING
- H::‘ND;H?EQ‘ME >~ ABRASIVE BLASTING
i (Z;INC D >~ GLASS BEAD BLASTING
> ZINCNICKEL ALLSV > ZINC o Rams
>~ PHOSPHATIN = PAINTS
.ol S T Bindesh Shah : 9825763998 e !""3”':_:&2:. A Vinay Shah : 9428420500
s b gt | Harshil Shah : 9409292722 Kathwada G_1.D.C Manan Shah : 9426016004
A:r::d:':::f;;;:.lr_ asindcorpo®@yahoo.co.in Ahn?;):;::::‘;‘:;;qsu asindustries.kath@gmail.com

ry Wa N
vl INDUSTRIES

e e b e L-112, G.I.D.C. Estate, Near Water Tank,

Odhav, Ahmaedabad-382 415,

Phone : O79-22890091/ M. SA25031458

E-mail : Nexicab @ outlook.com

PTFE TEFLON WIRE PT 100 RTD CABLE FIBREGLASS WIRES

Mfg. : “Flexflon™ 'PTFE’ Telflon Wire/Sleeve
“Flexiglas=s"" Fiber Cable/Sleave,
Silicon Rubber Cable, DMD ‘Decron’ Cable,

Polvester Sleeve & Cord,
Thermocouple Extension Lead Wire

Uninyvin Cables
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OIA Hall Rent & Charges

Charges for Hall and other facilities at Odhav Industries Association :-

- it FOLLOAY | Halr oAy | Chages for Adnl.Hour
(8 Hrs. Max.) | (3 Hrs. Max.)

1 | Conference Hall (20 Capacity) Rs. 10000/- Rs. 5000/- Rs.2000/- Hrs.
2 | Seminar Hall (200 Capacity) Rs. 20000/- Rs. 10000/- Rs.2000/- Hrs.
3 | Back Side Lawn (300 Capacity) Rs. 15000/- Rs. 10000/-
4 | Product display (Main Road Entrance of Bldg. Passage) Rs. 2000/-
5 | others:- | e Charges Per Day -------------—- -

1) Projector with Screen Rs. 2000/-

2) Flyer Distribution to OIA Members Rs. 3000/-

3) WhatsApp marketing to OlA member (400+ mbr.) Rs. 1500/- (with attachment upto 500 kb)

4) Email sending to OIA Member (400+ mbr.) Rs. 1500/- (attachment upto 500 kb)

Terms & Conditions :-

» Seminar or Meeting Time for Half days is 3 hours. 1 hours before & 1 hours after event i.e. total 5 hours for One
seminar/meeting shall be provided to the party.

» Water supply will be provided as per Odhav Industries Association’s guidelines (to be used only for cooking food &
washing utensils).

» The above mentioned rates are inclusive of Electricity charges will be extra GST.

» All payments should be made in advance with 100 % security deposit.

» Any type of Alcohol, Weapons or any other prohibited items are not allowed in premise of OIA.

» Water, Snacks and Foods are not allowed in seminar hall & conference hall.

» Any damage to the property will be deducted from the deposit amount. Balance deposit shall be refunded within 7
working days.

» Application form will be valid only if it is furnished with a receipt along with the deposit in cheque or by cash.

# Odhav Industries Association Is not responsible in case of failure of electricity, water supply & any other natural
calamities.

» Generators or decorations for any event shall be arranged by the party with prior permission from Odhav Industries
Association.

» The Ground (First) Floor passage shall only be used from registration purpose or for serving only tea & coffee.

» Once the date of programme is scheduled & the contribution amount has been paid, the dates cannot be changed.

» Refund or Cancellation Policy :-

a. Before 30 days :100% Refund
b. Upto 8 days : 75% Refund
c. Within 7 days :No Refund
» If permission from Government is required, for any such even the party shall be liable to obtain it & submit the duly
signed photo copy of the obtained permission with the invitation card & Odhav Industries Association’s office before
the event.
» 25% Discount on any of the above charges for rent & services for members of Odhav Industries Association.
» Management of Odhav Industries Association holds all rights to change the rules and regulations at any time if required,
without any prior notice.
» Odhav Industries Association President and Committee have all rights to grant / cancel the permission for use/ rent any
infrastructure anytime without any notice.
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